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To:  Connecticut General Assembly Labor and Public Employees Committee 

 

Senator Julie Kushner, Co-Chair   Representative Emmanuel Sanchez, Co-Chair 

Representative Derell Wilson, Vice Chair Senator Jorge Cabrera, Vice Chair 

Senator Rob Sampson, Raking Member Representative Tim Ackert, Ranking Member 

 

Members: 

Representative Kai J. Belton   Representative Joshua M. Hall 

Representative Anne M. Hughes   Senator Matthew L. Lesser 

Representative Steve Weir   Representative Dave W. Yaccarino 

 

From:   

Kim Forte, Executive Director   

A Better Connecticut Institute  

c/o The 4Cs  

907 Wethersfield Ave  

Hartford, CT 06114  

860.249.0059  

kim.forte@abetterctinstitute.org  

  

Re:  Testimony in Support of:  

SB 1177 AN ACT CONCERNING ONE FAIR WAGE;  

HB 6859 AN ACT CONCERNING PREDICTABLE SCHEDULING;  

HB 1178 AN ACT EXPANDING CONNECTICUT PAID SICK DAYS; and 

SB 1180 AN ACT CONCERNING RIDESHARE AND DELIVERY DRIVER 

MINIMUM STANDARDS. 

 

I am the Executive Director of A Better Connecticut Institute (ABCI). ABCI is a new nonprofit 

that investigates, researches, and reports the sources of racialized income and wealth inequality 

in Connecticut. ABCI’s mission is to create space, in person and electronically, to share 

knowledge with residents and policy makers about proactive progressive policies that will help 

build greater equity for all Connecticut residents. ABCI is a member of Recovery For All, a 

statewide coalition bringing together more than 60 community, faith, and labor organizations 

across Connecticut.   

 

Last week, I testified with Professor Tom Cooke in front of the CGA’s Finance and Revenue 

committee about the current state of migration in and out of Connecticut. There was much 

debate about the loss of residences for lack of affordability in our state, and yet, the concern was 

mostly that wealthy residents would leave Connecticut for states will lower or no income tax. 
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However, if Connecticut were truly concerned about losing population or not attracting enough 

population it would invest in ways to attract and maintain working residents of all economic 

strata and SB 1177, HB 6859, HB 1178, and SB 1180 will ensure that workers gain more 

economic stability and job security.  

 

Living in Connecticut is getting harder for poor, working- and middle-class residents. Housing 

costs are 35% higher than the national average.1 In the past year New Haven residents have seen 

an increase in rents of 18%,2 and the Bridgeport/Stamford/Norwalk corridor has been ranked the 

5th most expensive metro area in the country.3 Housing costs are not the only necessities rising 

by the day. In the past year, food costs have risen over 10% in the northeast,4 and Hartford is 

experiencing food costs at 8 times the national average.5 Residents in our cities are paying 

approximately 30% more than the national average on utilities,6 and energy costs have gone up 

by 40%7. Further, the state acknowledges that 21% of households have unaffordable health care 

costs. Of those using the state’s insurance exchange, 67% have unaffordable health costs 

compared to 16% of those who have employer sponsored insurance.8 Additionally, Connecticut 

is ranked the 5th highest state in childcare costs.9  

 

Compounding these rising costs is Connecticut’s regressive tax structure. Research shows that 

poor, working, and middle-class residents are paying upwards of three times the percentage of 

their annual income in taxes compared to wealthier residents’ rate of 6-10%.10  The marginal 

increases in wages among the Connecticut workforce are not enough to keep with these rising 

costs. The data is clear that Connecticut’s minimum wage is not enough to afford a studio 

apartment.11 Conservative estimates show that an earner must make $30/hour to afford a place 

large enough for a small family.12 Other experts from Massachusetts Institute of Technology and 

the United Way estimate that a single individual raising 3 small children needs to earn at least 

$45/hour to afford Connecticut.13 

 

 
1 https://www.rentcafe.com/cost-of-living-calculator/us/ct/ 
2 Id.  
3 http://www.housecanary.com/wp-content/uploads/2022/08/HC_2022_Rental-Report_min-5.pdf 
4 https://www.bls.gov/opub/ted/2022/food-prices-up-10-8-percent-for-year-ended-april-2022-largest-12-month-increase-since-

november-1980.htm 
5 https://www.rent.com/blog/cost-of-living-in-connecticut/#housing-costs 
6 Id. 
7 https://portal.ct.gov/Office-of-the-Governor/News/Press-Releases/2022/11-2022/Governor-Lamont-on-Eversource-and-United-

Illuminating-Supply-Rate-

Increases#:~:text=The%20new%20standard%20service%20supply,effect%20and%20above%20last%20winter 
8 https://portal.ct.gov/healthscorect/-/media/OHS/CT-Healthcare-Affordability-Index/The-Connecticut-Healthcare-Affordability-

Index-What-it-is-and-how-it-works.pdf 
9 Id. 
10 https://tootris.com/edu/blog/parents/child-care-in-connecticut-can-cost-the-same-as-college-tuition/ 
11 Id. 
12 https://www1.ctdol.state.ct.us/lmi/ces/productionworkers.asp 
13 https://alice.ctunitedway.org/wp-content/uploads/2020/11/ALICE-2020-Executive-Summary_-8.25.2020-1.pdf; 

https://livingwage.mit.edu/states/09 

https://www.rentcafe.com/cost-of-living-calculator/us/ct/
http://www.housecanary.com/wp-content/uploads/2022/08/HC_2022_Rental-Report_min-5.pdf
https://www.bls.gov/opub/ted/2022/food-prices-up-10-8-percent-for-year-ended-april-2022-largest-12-month-increase-since-november-1980.htm
https://www.bls.gov/opub/ted/2022/food-prices-up-10-8-percent-for-year-ended-april-2022-largest-12-month-increase-since-november-1980.htm
https://www.rent.com/blog/cost-of-living-in-connecticut/#housing-costs
https://portal.ct.gov/healthscorect/-/media/OHS/CT-Healthcare-Affordability-Index/The-Connecticut-Healthcare-Affordability-Index-What-it-is-and-how-it-works.pdf
https://portal.ct.gov/healthscorect/-/media/OHS/CT-Healthcare-Affordability-Index/The-Connecticut-Healthcare-Affordability-Index-What-it-is-and-how-it-works.pdf
https://tootris.com/edu/blog/parents/child-care-in-connecticut-can-cost-the-same-as-college-tuition/
https://alice.ctunitedway.org/wp-content/uploads/2020/11/ALICE-2020-Executive-Summary_-8.25.2020-1.pdf
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Recent estimates show that approximately 26% of households in Connecticut are single parents 

raising children.14 Single female headed households, are 50% more likely to live at the poverty 

level or at ALICE15 standards compared to households with married couples. Although single 

male head of house households fair better than female heads of households, 25% more likely to 

live at the poverty level or at the ALICE standards compared to their married counterparts16. The 

poverty rates among communities of color in Connecticut overwhelmingly outweighs that of 

their white counterparts with among Black families experience over double the poverty rate of 

white families and Hispanic families experience over triple the poverty rate compared to white 

families.17 Additionally, the United Way reports:  

• 57% of Black households and 63% of Hispanic households in Connecticut live below the 

ALICE threshold;  

• Even when controlling for age, gender, education, and region, nationally Black workers 

are paid 16% less than white workers; and 

• 52% of workers in Connecticut are paid hourly.18 

Given this stark reality of the inequitable economy in Connecticut, our coalition is calling on the 

Connecticut Generally Assembly to stand on the right side of history and be a leader in investing 

in Connecticut workers as much as it has invested in its wealthiest of citizens.  

 

SB 1177 AN ACT CONCERNING ONE FAIR WAGE is an incredible step toward equity and 

economic stability because it eliminates subminimum wage giving over 70,000 workers in our 

state more economic power. Seventy percent of these workers are women and thirty-eight 

percent are people of color.19 The practice of subminimum wage dates back to the end of slavery 

when our country permitted legalized oppression and Connecticut remains one of 43 states still 

upholding this racist principle.20 If Connecticut wishes to grow its economy, it must ensure that 

all workers are making at least minimum wage and it must raise that minimum wage to the living 

wage that experts believe it needs to be to raise families out of poverty and into the middle class.  

 

 

 

 
14 https://www.unitedforalice.org/demographics-mobile/connecticut 
15 ALICE® – a United Way acronym which stands for Asset Limited, Income Constrained, Employed – represents the growing 

number of individuals and families who are working, but are unable to afford the basic necessities of housing, food, child care, 

health care, and transportation. 
16 Id.  
17 https://www.kff.org/other/state-indicator/poverty-rate-by-

raceethnicity/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D 
18 https://alice.ctunitedway.org/wp-content/uploads/2020/11/ALICE-2020-Executive-Summary_-8.25.2020-1.pdf 
19  https://www.epi.org/blog/seven-facts-about-tipped-workers-and-the-tipped-minimum-wage/ 
20 Id.  

https://www.epi.org/blog/seven-facts-about-tipped-workers-and-the-tipped-minimum-wage/
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HB 6859 AN ACT CONCERNING PREDICTABLE SCHEDULING affords workers, 

particularly working parents the opportunity to predict their days and nights and how that 

impacts their children’s needs. It provides time for families to arrange childcare among 

themselves as many are unable to afford it even if they are making minimum wage. It affords 

them opportunity to invest their time in their children’s schools, their own education goals, and 

extended family needs. Simply, put it stabilizes families which stabilizes communities.  

 

HB 1178 AN ACT EXPANDING CONNECTICUT PAID SICK DAYS ensures all working 

individual have time to care for themselves and/or their families and not be risk of losing their 

income. We are healthier communities with a healthier economy when we invest in the health of 

our workforce. Expanding sick days for workers, expanding the amount of sick time that can be 

earned, and expanding who can be cared for and for what illness, is a great step toward equity in 

Connecticut as it will have a significant healthy impact for single working women raising 

children in Connecticut.  

 

SB 1180 AN ACT CONCERNING RIDESHARE AND DELIVERY DRIVER MINIMUM 

STANDARDS prevents national multi-billion-dollar transportation network companies from 

gauging wages of Connecticut drivers for hire. Recent research shows companies like Lyft and 

Uber are taking more from drivers than ever before.21 This bill will ensure a cap on 

administrative costs back to these companies and it will ensure transparency for customers and 

drivers on how and how much drivers are paid. Further, this bill will afford increased earning 

opportunities for this workforce by gaining reciprocity in neighboring states which Connecticut 

drivers enter daily to serve both residents of Connecticut and those neighboring states.  

 
21 https://www.labor.ucla.edu/press-release/ucla-labor-center-report-finds-that-uber-lyft-are-pocketing-a-larger-

shareofpassengerfaresfornyctrips/#:~:text=Analyzing%20approximately%2050%20million%20trips,significantly%20more%20than%20driver%2

0pay 

https://www.labor.ucla.edu/press-release/ucla-labor-center-report-finds-that-uber-lyft-are-pocketing-a-larger-shareofpassengerfaresfornyctrips/#:~:text=Analyzing%20approximately%2050%20million%20trips,significantly%20more%20than%20driver%20pay
https://www.labor.ucla.edu/press-release/ucla-labor-center-report-finds-that-uber-lyft-are-pocketing-a-larger-shareofpassengerfaresfornyctrips/#:~:text=Analyzing%20approximately%2050%20million%20trips,significantly%20more%20than%20driver%20pay
https://www.labor.ucla.edu/press-release/ucla-labor-center-report-finds-that-uber-lyft-are-pocketing-a-larger-shareofpassengerfaresfornyctrips/#:~:text=Analyzing%20approximately%2050%20million%20trips,significantly%20more%20than%20driver%20pay

